STUDENT
COMMITMENT FORM

STUDENT'S NAME

HOMEROOM/BLOCK 1 TEACHER

| have read the GMUHS student guidelines and understand that the
purpose of these guidelines is to help me succeed as a student at GMUHS.
| support the school in creating a safe and positive learning environment for
all.

Student signature Date




GREEN MOUNTAIN UNION MIDDLE HIGH SCHOOL

Green Mountin Union High School is nestled into a woodal environment in the town of
Chester, Vermont. The school of approximately 400 students from grades seven through twelve
serves the member towns of Chester, Cavendish and Andove and welcomes tuition students
from Grafton, Reading, Londondery, South Londondery, Peru, Landgrove, Weston, and other
surroundng towns GMUHS prides itself on a dedicated faculty and administration, caring
gpecia services, and an impressive student body. Our students have a history of high academic
achievement, supeior athletic accomplishments and outstanding artistic produdions

MISSION STATEMENT

Green Mountin is an eductiond community committed to hdping students develop to ther

fullest potential and beresponsble individuds.

STUDENT CODE OF CONDUCT

Green Moun&in® educationd community wants to eneble its school citizensto be successful in
thar interactionswith othe students and faculty. This Student Codeof Condud isdesigned to
hdp students achieve this god while maintaining ther dignity. As citizensof Green Mountin

Union High School® education community, it is your responsbility to follow these expectations

God 1: Learningisvauable. Itisexpected tha you come to theeducation community
prepared to learn and prepared to reach your fullest potential.

God 2: Respect yourself, others, and propety.

God 3: Accept responsbility for your choices and actions

God 4: Help maintain a safe, peaceful and healthy learning environment by abiding by
all classroomrules, school rules, school boad policies, state laws and federa laws.

GUIDING BELIEFS

GMUHS bdieves in a safe environment for all, where diversityN socioeconorric
background, academic abilities, heritage, sexud orientation, and beief systemsN is
respected

GMUHS bdieves tha all students should be provided many learning oppotunities and
suppot to reach the highest possible standard and level of independence

GMUHS bdievestha each person has uniquestrengths interests and abilities. Fogering
and accepting these differences hdpsto create a society where each of uscan best use our
talents to stimulate innovaive and creative ideas, and effective solutions

GMUHS recognizes and celebrates the unique contributions and accomplishments of
each individud in our collaborative community

GMUHS bdieves tha programs and services should be of the highest qudity and be
responsve to the changing needs of the community



* GMUHS embraces collegidity and a sense of shared commitment, and recognizes tha
we can accomplish more collectively than we can separately

* GMUHS bdieves in a code of condud for students and staff that is enforced fairly and
consistently

* GMUHS bdieves tha middle school students have different developmental needs than
do high school students, therefore, ther location within the school, academics, sports
programs, schedules and curricular activities are tailored to meet the needs of middle
school students

* GMUHS bdieves tha communication within its school community is essentia to the
fundioning and well-beng of the school

*  GMUHS embraces the Orwelve Prindples for High School Renewal in VermontO
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ADMINISTRATION

SUPT. OF SCHOOLS/ADMINISTRATIVE TEAM

NAME TITLE PHONE
Joan Paugian Supeintendent of Schools 8753365
LindaWaite Asst. Supeaintendent of Schools 8753365
Jackie McCuin Director of Special Education 8753365
Tom Ferenc Principd 8752146
Tom Burke Assodate Prindpd 8752146
AugaBrooks Athletic Director 8752146
Pam OMNeil Director of Guidance 8752146
SECRETARIES

NAME TITLE PHONE
Doreen Moran Administrative Secretary 8754150
Kelly Goodiich Administrative Receptionist 8752146



Ledie Reed Guidance

Ellyn Gould Special Services
DEPARTMENT CHAIRS

NAME DEPARTMENT

Mary Barton Special Services

Norm Merrill Language ArtsWorld Languayes
Jacqudine Peck Unified Arts and Technology Education
Mary-Lynn Wright Math

Kelley Brennan Soda Studies

Jonahan Rice Science

SUPPORT AREAS

NAME TITLE

ArleneRallis School Nurse

Richard King Digtrict Technology Coordinator
Frank Balch Trangportation Supeavisor

Jack Carroll Cafeteria Supevisor

Michael Kelly Librarian

Shawvn Lambet

FACULTY AND SUPPORT STAFF TELEPHONE EXTENSIONS

NAME

Albee, Chalene
Audin, Cindi
Bate, Dylan
Brennan, Kelley
Brooks Ausa
Busey, Theresa
Ewens Linda
Franks Deb
Garvin, Allan
Gutzwiller, Mary
Haines, George
Hill, Keith
Jonynas, Sharon
Kerr, Tracy
Kipp, Anne
Lamb, Anne
Lefevre, Chris
Lima, Ethan
McDondd, Shela
Mitchdl, Jane

Cudodia Supeavisor

EXTENSION NAME
263 Mnookin, Abby
220 Oswald, Ally
247 Palmer, Melissa
246 Peck, Jacqudine
270 Pelkey, Mary
232 Podnecky, Janet
240 Renfro, Scott
250 Rice, Jonghan
214 Root, Rachd
241 Styles, Greg
265 Surma, Karen
242 Surma, Kevin
236 Therien, Dottie
286 Tolaro, Deb
245 Vadente, Christa
275 Walton, Julie
231 Wendlandt, Fritz
262 Williams, Laura
244 Wright, Mary-Lynn
256 Zelendz, Richard

8754159
8752146

PHONE

8754159
8752146
8752146
8752146
8752146
8752146

PHONE

8754154
8754752
8754163
8754162
8754158
8752146

EXTENSION

261
219
249
233
228
229
272
211
235
243
210
212
234
201
266
239
221
288
226
231



Schedule — Middle School

Daily Schedule

Period Class Begins | Class Ends | Class Time Passing
Time
Homeroom 7.50AM 8:.00AM 10 minutes 0
1 8:00AM 854 AM 54 minutes 2
2 856 AM 9:50AM 54 minutes 2
3 9:52 AM 1046 AM 54 minutes 2
4 1048 AM 1142 AM 54 minutes 3
Lundch 1145AM 12:15PM 30 minutes 3
Tutorial 12:18PM 1:02PM 44 minutes 3
7 1.05PM 1:48 PM 43 minutes 4
8 1:52 PM 2:35PM 43 minutes 0

Warning bellswill ring at 7:45, 7:50, and 7:55, with afinal bell at8:00 AM for school to commerte.

Schedule — High School

Block Class Begins | Class Ends | Class Time Passing
Time
Block 1 8:00AM 9:27 AM 87 minutes 4
Block 2 9:31AM 1058 AM 87 minutes 4
Lundch 11.02AM 11:30AM 28 minutes 4
Block 3 1134 AM 1.01 PM 87 minutes 4
Block 4 1:05PM 1:48 PM 43 minutes 4
Block 5 1:52 PM 2:35PM 43 minutes 0

Bus Schedule for River Valley Technical Center

AM Tech BusDepat GM @7:30 AM

AM Tech BusReturnsGM @ 10:30 AM

PM Tech BusDepatsGM @ 11:15AM
PM Tech BusReturnsGM @ 2:00 PM




CURRICULUM INFORMATION
GRADUATION REQUIREMENTS

Students will meet individudly with their guidance counslor to decide on atentative schedule of
courses for each school year. The student@ parent or guadian mus then approve this tentative
schedule. Green Mountin gradudion requirements exceed the state mandaes, requiring
students to successfully complete 28 credits. Students and parents or guadians are strongly
encouraged to review the Program of Studies and conallt with the guidance department before
planning ther schedules.

GPA and HONOR ROLL

A student mug take 3 periods of magjor courses (a major course meets 5 times per week) per
quarter, or the equivalent (excluding physcal education, driver@ eduction, and teacher® aide)
to be eligible for the honor roll. _Students enrolled in programs outside of GMUHS can be
exempt from this guideline (see Board Policy F-43). Three academic courses per quater with
work-study are a minimum for congderation for the honorroll. All courses are weighted for
GPA pumoses based uponther leve of difficulty. For honorroll recognition, a student must
receive agradein all subjects and have noincompletes.

GPA SCALES
Numerical Letter Advanced Reading Academic Non-
Grade Grade Placement Inten./Honor Academic
97-100 A+ 5.08 4.83 4.58 4.33
93-96 A 4.75 4.50 4.25 4.00
90-92 A- 4.42 4.17 3.92 3.67
87-89 B+ 4.08 3.83 3.58 3.33
83-86 B 3.75 3.50 3.25 3.00
80-82 B- 3.42 3.17 2.92 2.67
77-79 C+ 3.08 2.83 2.58 2.33
73-76 C 2.75 2.50 2.25 2.00
70-72 C- 2.42 217 1.92 1.67
67-69 D+ 2.08 1.83 1.58 1.33
63-66 D 1.75 1.50 1.25 1.00
60-62 D- 1.42 1.17 0.92 0.67
<59 F 0.00 0.00 0.00 0.00

PRINCIPAL'SLIST B4.15GPA
HONOR ROLL - 3.5 GPA



CLASS RANK

Class rank is based on weighted GPA calculated on eight semesters of course work.
Valedictorian and Salutatorian are determined at the condusion of the 3 marking period, by the
highest ranked academic GPAs calculated to the thousandth decimal place.

MIDDLE SCHOOL HONOR ROLL

Prindpd @ List - No gradebdow 90
High Honors DNo grade bdow 80
Honor Roll BOne off-setting gradeof 7079 allowed

COURSE DROP

Green Mountin students are encouraged to choose ther courses carefully. The selection of
courses should be based on an undestanding of the course requirements, the application of the
course to thar future plans and the guidance of the student@ counglor and parent or guadian.

Prior to opening or within thefirst 5 days of school a student may drop a course without pendty
with the approvd of the guidance counslor, parent or guardian and teacher. If acourse in which
a student has enrolled is dropped after 10 school days, the student will receive a failure for the
course, which is recorded as pat of his or her permanent record unless a successful appedl is
made

The student may apped in writing on the day tha the course is to be droppeal. The
administration will hear the appeal and will determine whether the course is to be droppel with
or withoutpendty.

MAKE-UP WORK POLICY

If homework or other work is to be made up dueto absence from school, the student, parent or
guadian mug check with the teachers for assignments missed. The deadline for completion of
work will be at the discretion of the teacher, but the general rule is tha missed work should be
completed in the amountof time equd to the time missed.

EXTRA HELP

Students are encouraged to seek extra hdp at the convenience of theteacher, beit before school,
in ingances where oppotunities are created by the teacher during school, and after school. If
receiving hdp conflicts with co-curricular activities, interscholastic activities, or an after-school
job, students are encouraged to discuss this type of schedule conflict with the teaches, co-
curricular staff, or administrationinvolved. Classroomresponsbilities take precedence.

Academic Honor Principle

As pat of the GMUHSOmission to ensure that all students reach their fullest potential inddeand
outside of the classroom, and al so to build goodcondud and work ethics to better prepare
students, it is expected tha all student will act responsbly and congstently main a highlevel of




academic integrity. Plagiarism, cheating, and all other forms of academic dishonesty are not
tolerated.

Plagiarism

There are two commonly known forms of plagiarism. Thefirst, being the presentation of

(Es omeoneelse@ argument, definition, interpretation of events, interpretation of a text, or
factud information as thoughthey were one own, whether or not oneuses the exact wording of
the source.O(Bridgenater, 2008) The secondrefers to the actud failure to cite information,
conaepts, ideas, or wordsdiscovered throughresearch.

Intent is not a prerequisite for subdantiating plagiarism. To thisend, an individud claimingto be
ignorant to what congitutes plagiarism or inadvertently overlooksusing prope parenthetical
references will not beimmuneto consequences related to this form of academic dishonesty.

A student who does not know how to propeTly cite another@ idess, facts, conaepts or words must
seek the guidance of thefaculty member who assignsthetask that requires the citation(s), or
must consult with the school@ Librarian. Failure to do so may risk thefollowing consequences:

* Thestudent receives a 0% on theassignment.
* Thefaculty member informs the parent/guadian of the action and consequence.
* Thefaculty member informs the Administration of theinddent (disciplinary referral).

Recurringinddents will indudethe above mentioned stepsand additiond administrative actions
may apply, induding butnotlimited to loss of course credit. Members of the National Honor
Society dleged to have been involved with plagiarism will bereferred to the Faculty Advisor
with action beng the prerogaive of the National Honor Society.

Bridgewater College (2008). Plagiarism Policy. [onling] Available from:
http://www.bridgewater.edu/WritingCenter/plagiarism_def.htm. Accessed June 23, 2008.

Cheating

Many forms of cheating exist, however to enable ahigh level of academic integrity, the
following examples, while not exclusve, are paticularly prohibited: the use of unauthorized aids
or communicating in any way with others during an examinéion; copying another student@
work and presenting it as higher individud work; allowing or enabling another student to copy
your own work; collaborating excessively with another student(s) withoutexpressed conent by a
faculty member; (Waterloo, 2008)unauthorized acquisition of faculty, schoolowned, or school
licensed resources and references, throughmanud or electronic means, in order to gain an unfair
advantage before or during attempts at either examinationsor projects.

Consequences for this form of academic dishonesty are as follows:

* Thestudent shdl receive a 0% ontheassignment.
* Thefaculty member will inform the parent/guadian of the action and consequence.

* Thefaculty member will inform the Administration of theinddent (disciplinary referral).



* Referral to alaw enforcement agency if a matter of theft isalleged.

Recurringinddents will indudethe above mentioned stepsand additiond administrative actions
may apply, induding butnotlimited to loss of course credit. Members of the National Honor
Society dleged to have been involved with cheating will bereferred to the Faculty Advisor with
action being the prerogaive of the National Honor Society.

Guidelines for Documenting Sources

Inferred in GMUHS Academic HonorPrindple, all students mug acknowedgeand attribute
work, conaepts, ideas, and content tha which isnat of thar origind development, as this
emulates our expectation of academic honesty. While teachers are responsble for setting
specific requirements for doaumenting sources properly and avoiding plagiarism on a class-by-
class basis, students should familiarize themselves with the following guiddines:

*  Sources commonly referred to as outside sources indudebooks webstes, joumds,
newspape articles, and persond communicationsand interviews.

* For each assignment, theteacher will provide specific requirements for doaumenting
sources and idess.

« Onemethodfor effectively citing references may not be acceptable for another teacher®
requirements.

* For lengthy research efforts, the compilation of a bibliography or works cited pageis
required.

* Any material taken directly from anothe source mug be placed in quotes and attributed
to theorigind author.

* Plagiarism is notlimited to copying material word-for-word (verbaim). Theuse of any
idea or argument from anothe source withoutattribution congitutes plagiarism.

* At thediscretion of afaculty member, students are encouraged to work collaboratively
outside of class, but these activities mug be doaumented with whomthey have worked.

* For deailed information on common methodsof citing sources, students are encouraged
to conault the MLA Handbookfor Writers of Research Papers, 6™ Edition. Additiondly,
online sources such as www.noodEtools.com and www.easybib.com provide el ectronic
templates for preparing prope citations

«  Whenin doubt students shoud consult theteacher for the particular class. Our school®
Librarian is also an informed resource for reference and research.

University of Waterloo (2008). Cheating and Student Academic Discipline Policy. Math Undergraduate Office.
Available from: http://www.math.uwaterloo.ca/navigation/Current/cheating_policy.shtml. Accessed June 23, 2008.

INDEPENDENT STUDY

Within a framework, the school encourages independent study for credit. The proposl for an
independent study may come from a student or a teacher, and the program and the particulars
mug be submitted in writing to the Guidance depatment. Additional opportunities for
independent study will be available through Virtual High School.

TRANSFERS



Students trangerring from Green Mountin during the year must notify the school office before
leaving, complete all necessary pgperwork, return al books and resources, clean out thar
locker(s), and settle al outstanding bdances prior to academic records beng released to the
tranderring school or third paties.

PHYSICAL EDUCATION

Physca education is required for graduaion and also requires appropriate athletic-type clothing
and clean non-marking athletic shoes. Medical excuses from physca education class mug be
approved by thenurse prior to class. Indgpendent study may fulfill part of this requirement.

CO-CURRICULAR ACTIVITIES

To hdp create a postive environment, Green Mountain offers the following co-curricular and
schookbased activities:

Art Club

Computer Club
Drama Club

Flag Team

French Club
GEOBEE

Interact

Jazz Band

Math Counts
Mentoring Program
National Honor Society
Newspaper

Rock Climbing
Spanish Club
Student Government
Yearbook

I nterscholastic activities:

Middle School, JV and Varsity Cross Country
Middle School, JV and Varsity Soccer
Middle School, JV and Varsity Basketball
Middle School, JV and Varsity Softball
Middle School, JV and Varsity Baseball
Snowboard Team

Ski Team

JV and Varsity Cheerleaders

JV and Varsity Track

Golf Team

Winter Track



Tennis Team

Students are encouraged to establish and promote co-curricular activities and interscholastic
teams tha may notbelisted above

Eligibility for Co-Curricular and Interscholastic Activities (High School):

1. High school students digibility for paticipaion in all interscholastic/co-curricular
activitieswill be based upon:
a.  Passing grades (60 or better) in all subjectsin the previousquater.
b. Passing grades (60 or better) in all subjects each time progress reports are issued; one
or more failing grades on progress reports will result in a mandaory two week
suspension from the team/activity; reindatement after the two weeks requires evidence
tha the grade(s) have improved to 60 or better; continued failure after the two weeks will
result in dismissal from theteam/activity.

2. A student mug be signed in by 10:30 A.M. in orde to paticipae in co-curricular
activities for tha day. Discretion is the prerogaive of the Athletic Director and/or the
Administration. For a competition on a nonschool day, a student may paticipae only if the
absence during thelast school day preceding the competitionis for alegd reason.

3. A student is not allowed to paticipae or attend any co-curricular or interscholastic
activity while on sugpenson from school or the team.

4, Practices mug be attendad regularly and ontime.

5. School policy follows the state(3 recommendaion requiring students to have a physical
examinaion every two years for students participating in interscholastic activities. A physcal
examinaion form and parental pemission dip must be completed in order to be a member of an
interscholastic team.

6. The Green Mountin Athlete® Handbookis published annudly, and is a useful guide to
reference in order for our student-athletes to succeed.
Eligibility for Co-Curricular and Interscholastic Activities (Middle School):

StudentsOgrade check for dligibility is conduded weekly during the season or time period for the
co-curricular activity.

Students mug have a minimum of 60%in every subject areathey are enrolled in, indusve of
specias and electivesin order to remain eligible for ther co-curricular of choice.

On thefirst ingance that a student falls bd ow theacademic threshold (60%), thestudent is
placed on probaionfor oneweek Bno practices, rehearsals, games and/or performances are



permitted during this probaionay period. Students mug raise thar gradg(s) to 60%or better to
meet the standad for digibility to participae.

On the secondingance where a student falls bdow 60%in any class, they become indigible for
paticipaionin ther co-curricular of choice for theremainde of tha season/activity.

GENERAL INFORMATION

Communication

1. The Volley is published weekly and contains information regarding co-curricular
activities, bus schedules, meetings breakfast and lunch menus and specia events. The
Volley is distributed in school on Fridays and poded in various locations in the
community. It is aso available on the main page of the school® website.
http://www.gmuhswswsu.org

2. The Green Mountain Gazette is @ monthly newsletter mailed home and made available
electronically throughthe school® webste.

3. The Administration utilizes a dynamic and automated mass-communication system,
AlertNow, in order to ddiver prompt and efficient announ@ments to the Green Mountin
community.

4. Our student information system, Powerschool, offers a portal for paentsguadians to
remotely view daa related to both grades and attendance. Procedures in order to access
Powerschool are provided by the Guidance Department of the Administration.

The Green Mountain phonemessage machine can be reached after hours by calling 8752146
Information on upaming events is provided. TeachersOvoice mailboxes can be reached after
hours by dialing ther extension or entering thefirst 3-4 letters of ther last name. Many teachers
place ther daly assignments on ther voice mail.

The protocol for contacting faculty and staff via electronic mail is as follows; his or her first
initial and last name, followed by G@wswsu.org((i.e., tferenc@wswsu.org).

SCHOOL INSURANCE

At the start of the school year, every student has the oppotunity to purchase accident insurance
through the school. This low cog insurance is designad to supplement any other insurance
parents or guadians may have for coverage If parents or guadians do not have medical
insurance coverage, it is strongly recommended tha this low cog insurance be purchased. If
school insurance is purchased, the school nurse mug be notified by the family of any injury in
order to fileaclaim for coverage |If the nurse is not notified and prope papers are not filed, the
student may not collect fromthisinsurance.



SCHOOL PROPERTY and STUDENT BILLS

Students are responsble for textbooks library books lockers, tools, uniforms and any other
school propety assigned to them. StudentsOparents/guadians are accountble for damage to
school propaty and will bebilled accordingly. All student bills are to be pad in the main office.
Outstanding bdances may limit access or distribution of academic records to third paties
(employers, schools, colleges, parent/guadian, etc.).

TELEPHONE

Phonecalls may not be made during classes or study hdl, unlessit is an emergency. Emergency
cals are to be madefromthemain office.

STUDENT ACCEPTABLE COMPUTER USE PROCEDURES

General Procedures

Students in Green Mountin Union High School have access to the school® € ectronic resources
for the purpo< of enhancing learning. To gain access to these resources, al students unde the
age of 18 mug obtain paental permission and mug sign and return this form to the person
designaed. Students 18 and over may signthar own forms.

Students may access the school@ el ectronic resources for educationd purposes only. Acceptable
ue indudes classroom activities, career development, curriculum driven research and may
involve electronic communication, as designaed by the school. The school® electronic
resources shdl not be used for commercia or entertainment purposes, as a public access service
or a public forum, unless pemission is alowed by the school. Students are expected to follow
the rules of pesond condud outlined in the student handbook, as well as abide by state and
federal lawsin the use of the school® electronic resources.

Parentsguadians are warned that some material accessible via the Internet, throughthe school®
electronic resources, may contain items tha are illegd, defamatory, inaccurate or potentially
offendve to some people. While it is the school® intent to provide appropriate e ectronic
resources to enhance the curriculum, students may find ways to access other materials as well.
The school bdieves the bendfits to students from access to electronic resources and the Internet
for information gathering, research and to provide oppotunities for collaboration, exceed the
potential disadvantages. Ultimately, parentsguadians of minors are responsible for setting and
conveying the standads that thar children should follow when using electronic resources. To
tha end, we suppot and respect each family@ right to decide whether or notto apply for access.

Individual User Responsibilities
System users shdl:
1. undestand tha electronic mail trangmissons and othe use of the electronic
communication system is not confidential and may be monitored at any time by
designaed staff to enaure appropriate use;



2. notdistribute persondly identifiable information aboutthemselves or others be means of
the school@ electronic communication system;

3. beresponsble at al times for the prope use of ther account by taking all reasonable
precautionsto prevent othe's from gaining access to thar system accountand password;

4. not use another person® system account or password, or present themselves as another
person, withoutwritten pemission from the system administrator or school coordinaor;

5. not pumposfully access or send materials, which indude pictures, video or audio files,

tha are rude disrespectful, abusve, obscene sexudly oriented, threatening, harassing,

damaging to another@ reputation, or illegd:;

purge electronic mail in accordance with established school e-mail retention guiddines,

not use the school® electronic resources and Internet connection for commercial or

illegd pumpogss, or for any other activity prohibited by school policy;

8. not redistribute copyrighted programs or daa except with the written permission of the
copyright holder or designee. Such pemission mug be specified in the doaument or
mug be obtained directly from the copyright holder or designee in accordance with
applicable copyright laws, school policy, and administrative regulations

9. not plagiarize work usng the school@ electronic resources (plagiarism is taking the idess
or writingsof others and presenting them as one@ own);

10.not use the school® electronic mail, or other persond email accounts, in any way tha
causes recipients or othe readers to assume the email message represents the opinion of
educators of other school officias, or anyoneel se withoutther explicit pemission;

11. not waste school resources related to the el ectronic communication system, or damage or
attempt to damage computers, computer systems, computer networks or software;

12.not abuge the school@ electronic communication system by downloading large files or
sending annoying or unnecessary messages to alarge number of people;

13.not gan or attempt to gain unauthorized access to the school® electronic resources,
network or restricted information;

14.not upload, download or redistribute public domain programs to the system for their own
use withoutadvance permission from the system administrator; and

15. notengagein Qeal timeOcommunication such as chat or ingant messaging.

No

ELECTRONIC DEVICES

Use of cellular phones and other communication during the school day (8:00 AM B2:35PM) is
permitted only during designaed lunc periods in the cafeteria and adjoining areas, and/or when
expressed pemission is provided by a Teacher or Administrator. At all other times during the
school day, cellular phones or other communication devices mug be turned OFF so as not to
disruptthe educational environment.

MP3 players, CD players and other similar electronic devices can be used at the discretion of the
teacher and in suppott of academic gods.

AFTER SCHOOL SUPERVISION

Once commitments for the day are over, students are to leave school grounds Only if involved
in schooklspon®ored activities, such as sports, groupsor clubs usng the library with ateache 3



written pass, or receiving extra hdp from a teacher, should students remain at school after the
2:38 p.m. bus

PARKING AND VEHICLE OPERATION

Students mug register ther cars in the Main Office in order to park at school. The rules for
vehicle use on school groundsare as follows:

1. Students mug pak ONLY in the student parking lot during the school day, which is
situaed in front of the school and adjacent to the busparking area. Students may not park
thar vehicles adjacent to the gymnasium, the cafeteria, or in the paking area at the rear
of the building, as this is dedicated for faculty, saff, vendors, and drop-off/pick-up for
parents of early childhoodlearning center.

2. Thespeed limit on school groundsare poged at 15 miles per hour.

3. The registration tag may be used only by the student and in the car(s) to which it is
assigne.

4. Vehicles are to be used only as trangportation to and from school at the start and end of
the school day. Vehicles may be used during the school day only with prior pemission
fromthe student's parent/guardian and the Administration.

5. Snowmobiles, mini-bikes, and urregistered vehicles are not permitted on school grounds

6. Studentsleaving GMUHS for theRVTC aswéll asreturning fromtheRVTC to GMUHS
are not alowed to trangort other students without parental permission determined
throughthe RVTC.

7. Students mug request pemission from the Main Office to access thar vehicles during
theschool day.

8. Any infraction of the aboveregulationsor any instance of unsfe vehicle opeaation may
result in administrative action induding, but not limited to loss of parking privileges.

LOCKERS

Lodkers are assigneal to students for the school year. Locdkers are not to be shared with other
students. It istheresponsbility of each student to maintain his or her locker propely by keeping
it clean and free of stickers and writing. Non-pemanent decoration may be placed indde the
locker. Since lockers are school propetty, students are resporsible for damage to thar lockers.
Students will bebilled for locker damage.

The Administration reserves theright to access or examine the contents of student lockers at any
time.

10



Students new to the school will receive combinaion locks for use with ther lockers. Persond
locks, be it combinaion or otherwise, are prohibited. School personnd will remove al other
locks when discovered. It is strongly recommended tha al students use locks in order to
safeguad ther persond propety; such locks are available in the Main Office and requires a
depost.

PERSONAL PROPERTY

Students should leave vauables and large sums of money at home, as the school is not
resporsible for articles or money bdonging to students which are lost or stolen on school
propety. If it is necessary to bring anything of unusud value to school, it should be placed in
themain office.

MEALS and CAFETERIA

Food Services at Green Mountin Union High are an important part of each day. Thefollowing
is some information about our meal accountbility system in the cafeteria.  All students are
issued a personal 1.D. number when entering the school. Each time the student goes throughthe
serving linethey ssmply pund ther codeinto the numeric keypad at the cash register. This will
open thar account Please be advised there mug be a postive bdance in the account before
anyonecan charge Everyoneis encouraged to pay in advance by check or cash and the system
will dedud and track each transaction. If a student has a negaive balance in their accountthey
will not be allowed to charge All students will be given an application for free and reduced
lundhes at the start of the school year.

Breakfast is served in the cafeteria each moming. Students are to eat their meals in the
cafeteria or outdoors at the picnic tables: no food or beverage is permitted anywhere else in
the building. Students may remain indoasin thecafeterialobby after finishing lunch or may go
outside to the front of the building in the area beween the north wall of the gym and the
northernmog sidewak leading to the main building by thebandroom The student parking lot
and the art gallery are off limits during lunch as are all academic areas.

EMERGENCY EVACUATION PROCEDURES

Emergency drills are required by Vermont statute. The procedure for evacuation of the building
correspondsto our school@ emergency management plan. Students are mandaed to follow
directionsof staff members during any actuad emergency or drill.

ASBESTOS MANAGEMENT PLAN

Asbestos Hazard Emergency Respong Act 40 CFR 76393 [g][4] requires tha written notice be

given that Green Mountin Union High School has Management Plans for the safe control and
maintenance of asbestos-containing materials. These planscan be foundin the main office.
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GMUHS STUDENT ATTENDANCE

Regular attendance by all students in the public schools of the State of Vermont is a well-
established, long-standing State policy (VEL 1121)tha has been repeatedly uphdd by the courts
of the State as well as the Supreme Court of the United States.

The rationde for requiring such regular attendance is tha student paticipaion in al regularly
scheduled classroom activities in every area of study is essential in order for the student to
receive the maximum benefits of a complete educationd program. The school cannot teach
students who are absent.

Frequent classroom absences irretrievably disrupt the educationd process. The log ben€fits of
regular classroom ingruction cannot be entirely reganed, even through after-school ingruction.
As a result, a great many students in such circumstances are able to achieve only margind
success in ther academic studies.

GENERAL PROCEDURES

Absence - All excused student absences require a written excuse from a parent or guadian.
Such excuses are to be presented to the Assodate Principad within two days of returning to
school. Failure to bring in a note will result in the absence beng recorded as unexcused.  No
retroactive notes will be accepted.

Excused absncesindude

1. Death or illnessin thefamily

2. Religiousobservance

3. Legd obligaion

4, Medical reasons (medical absences exceeding three consecutive days requires
verificationin the form of adodor's note)

5. Collegevisits

6. School activities

7. Classes taken at outsideinditutions

8. Approved extended learning oppatunities

Any student intending to be absent dueto an extended learning oppotunity will be required to
submit awritten description of the proposd activity to the Assodate Principd at least oneweek
prior to the absence for review and approvd.

Additional absences will be left to the discretion of the administration with the parents, to
identify on a case-by-case basis. Students may sign out of school only for reasonsas indicated in
"excused absences." Signing out for unexcused reasonswill be consdered as cuts.

Tardies/Early Dismissals - Tardies and early dismissals result in missed indructiond time and
are, therefore, subject to the same guiddines as absences. An excused tardy is any tardy caused
by oneof thereasonsin the excused absence list. A written excuse mug be provided by a parent
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or guadian no more than two days after the tardy for it to be consdered excused. The same
policy appliesto early dismissals.

Tardies to School P On thethird unexcused tardy, aletter will be sent hone to the parents, and
the student(s) will serve Office Detention. After four unexcused tardies the student and higher
paents will be required to attend a meeting with the administration to discuss additiond
disciplinary consequences.

Tardies to class D After the third unexcused tardy, theteacher will notify the parents and assign
a teacher deention. After the fourth unexcused tardy, the student will be referred to the
Assodate Principd and will berequired to serve Office Detention. Additiond class tardies will
be handled in the same manne'.

Repeated tardiness will result in additiond consquences.

Excessive Absenteeism - High School - Excessive absenteeism is defined as the accumulation
of six or more unexcused absences in a semester. In a course tha runs all year, excessive
absenteeism is defined as the accumulation of 12 or more unexcused absences. Excessive
absenteeism will result in loss of credit in the course/courses. A student is alowed to
accumulate three unexcused absences in a class pa semester. For each unexcused absence
beyond the third the student, in collaboration with the teacher, will be required to prepare and
carry outawritten plan detailing how the student will complete any work missed. Thestudentis
obligated to submit the plan to the Assodate Principd for review and approvd within three days
of returning to school from theabsence. Failure to do so will result in loss of credit for theclass.
Accumulating more than ten unexcused absences for a class in a semester will result in automatic
failure of theclass.

When a student reaches three (3) unexcused full-day or class absences (Sx in a year-long
course), a letter will be sent home and direct contact with the parent or guardian will be made
throughthe main office. After the third unexcused absence of the semester, the student and his
or her parent or guadian will receive a written warning from the administration reminding the
student tha he or she will be required to prepare and carry out a written plan for completing
missed work in the event of any additiond absences.

When a student reaches five (5) unexcused full day or class absences (ten unexcused absencesin
ayear long course), the student and his’he parent or guardian will receive a letter scheduling a
meeting with the EST. After the 11" unexcused absence of the semester, the student and his or
her parent or guardian will receive written notice of failure of the class from the administration.
Thestudent will be apprised of the procedure for appealing theloss of credit.

If students in grades 9-12 accumulate six (6) or more unexcused absences in a semester course,
or twelve (12) or more unexcused absences in a year-long course, they face loss of all academic
credit in the affected course or courses. They will receive written notification from the main
office to the effect and may appeal tha decision to the administration.
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Excessive Absenteeism - Middle School - At three (3) consecutive or after reaching a total of
five (5) absences, students parent or guadian will be contacted by the gradelevel team.

If absenteeism reaches a total of ten (10), the student and higher parent or guadian may be
asked to meet with the Educationd Suppot Team (EST). The EST will degermine if outside
agendes need to be contacted.

If absenteeism reaches a total of fifteen (15), a certified letter will be sent home stating that the
case will beturned over to agendes outside the school.

School Activities DAIl approved school activities will be congdered excused absences.

Truancy - Any enrolled student who is not ill, who does not attend school, and who fails to
notify the school as to a valid reason for the absence, will be consdered a possible truant (VEL
1126) If itisfoundtha the student is indeed absent without cause, the parent or guardian will
then have served uponthem written natice to cause the student to attend school (VEL 1127A).
Continued truancy will result in areferra to the County State's Attorney.

Records - The school will maintain records of full-day and individud class absences for all
students. The Assodate Principd is respongble for maintaining absence records and will
continuousy monitor the full-day absence and tardy records of all students. Students who are
then determined to have been excessively absent within the meaning of paragraph above, or
who attendance record appears to be leading toward excessive absenteeism, will be monitored
closly so tha, when appropriate, prope notification will be madeto both school authorities and
parent or guadian.

APPEALS PROCESS

It is recognized tha no policy, no matter how well intentioned or conceived, can anticipate all
circumstances. This policy is in no way intended to create hardships for serious well-
intentioned students or ther families.

Appeals Process -

1. A written request for an appeal may be presented to the administration within five (5)
school days of the receipt of notification of loss of credit. The administration will act on the
request and notify the parent or guadian, in writing, of ther decision within ten school days of
theappedl.

2. The administration® decision may be appesled to the Supeintendent within seven (7)
school days of thereceipt of thedecision.

Cross References to Board of Education Policy: Attendance F-22 (12/1504), Homebound
Ingruction F-30 (11/3/94)

Rev. Date: Augug 18, 2000
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STUDENT RESPONSIBILITIES
STUDENT DISCIPLINE

Green Mountin's approach to student responsbilities is driven by the Vermont Framework of
StandadgVital Results: 3.3 Respect; 3.11 Interaction; 3.12 Conflict Resolution; 3.13 Roles and
Responsbility; and 3.14 Dependability and Produdivity.

Students in the classroom are encouraged to participae in creating a postive learning
environment throughrespect and self-discipline If they disturb the learning of other students,
they will beremoved from the classroom

This time-out period is not to be seen as a punishment, but rather as an oppotunity for students
to reflect onthar behavior and take theresponsbility for ther own actions As soonas a student
has made a plan for respecting the learning environment, tha student may be able to return to
classtha day with the approvd of theteacher.

A decision by the teacher to remove a student from the classsoom will be made only when the
student has repeatedly shown unwillingness to consgder the needs and rights of the rest of the
class.

If a student needs to be removed from a classroom or referred to the office, the following process

will be followed.:

1. On the first offense, a disciplinary referral form will be sent to the Main Office. Parents will
also be contacted, by the teacher, on the day of the infraction and teacher detention may be
assigned. A copy of the disciplinary referral will be mailed to the parent(s)/euardian.

2. On the second offense, administrative action may include, but not limited to, an office
detention being assigned; the teacher will contact the home.

3. On the third offense, additional administrative action will result, the teacher will contact
home, and appropriate support systems may be implemented.
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Disciplinary Infraction Guidelines

Final penalties for all infractions rest with the administration.
Repeat offenders will incur additional / harsher penalties and other additional supports.

Verbal Teacher Office Multiple In School Out of
warning detention detention Office Suspension School
Detentions suspension
Tardy to Class After 1% After 3rd—
and 2nd parents
notified
Tardy to School After 3rd -
parents
notified
Class Cut 1™ 2™ 3rd
Truancy 1% 2 3rd
Leaving Campus 1" and
subsequent
Loitering / 1% 2" 3rd
Wandering Halls /
Off Limits
Forging Notes / 1™ 2 3rd
Passes
Disruptive 1/ 2™y
Behavior / Removal removal
Removal from from Class | from Class
Class
Profanity / 1% 2" 3rd
Obscene Gestures
Profanity Directed st
at Teacher / Staff
Public Display of | 1*'/ Notes 2"y 3rd
affection in File Meeting
with
Parents
Failure to Identify 1% 2 3rd
Failure to comply 1™ 2 3rd
Fighting st
(Police
notification)
Theft X X X X X
(Police
notification)
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Vandalism X X
(Police

notification)

Dress Code 1st 2™ 3rd

Violation
(Corrective Action)

Smoking /
Possession of
Tobacco
(Police
Notification)

BEHAVIORAL CONSEQUENCES

Pass Restriction

Teacheaswill recommend to the Assodate Prindipal tha a student be placed on a No-Pass Status
Student(s) will notleave the classroomunless accompanied by an adult.

Sodal Probaion

A student onsoda probaionis prohibited from attending any schoolrelated fundion, either on
campusor off, induding but notlimited to co-curricular activities, athletic events (home or
away), and special events, as a paticipant, observer, or spectator. Thelength of probaion
assignda isthe prerogdive of the Administration.

MAJOR RULE VIOLATIONS

A student who violates one or more of the major rules, or who continudly violates a minor rule
or rules, will be referred to the Assodate Prindpd. Major rule violations which indude
disrespect to any member of the staff, violence, posession of weapons threats, harassment,
hazing, bullying, truancy, vanddism, smoking or possession of tobacco, acohol or drugs and
subgance abuse, will result in immediate referral. Theresults of such referral may indudesodal
probaion, in-school sugpenson, out-of-school sugpenson, or recommendaion for expulsion.

In-School Sugpenson (I1SS), Out-of-School Sugpenson (OSS) and Expusion

1. "A supaintendent of prindpa mayEs uspend a pupi for a definite period of time, or
with the approvd of theboad of the school district, expd a pupi for theremainde of the school
year when the miscondud makes the continued presence of the pupi harmful to the welfare of
theschool. Nothing contained in this section shdl prevent a superintendent or prindpd, subject
to subsequent due process procedures, from removing immediately from a school a pupil who
poses a continuing dange to personsor propaty or an ongong threat of disrupting the academic
process of theschool'. (VEL 1162)
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2. Suspenson will temporarily preclude a student from taking cusomary advantage of
whaever the school offers. Sugpenson is assigned for various single serious offenses, such as
(but notlimited to) fighting, vanddism, theft, and disrespect.

In-School Sugpenson (1SS)
1. During the period of ISS, the student will be assigned to the planning room and mus
leave the school groundsat the end of the school day. |ISS prohibits a student from attending or
paticipaing in any schoolrelated fundions such as co-curricular activities, athletics, or special
events, even as a spectator.

2. During the regular school day(s) spent in the planning room, the student@® teachers are
informed of this placement so tha any available work may be ddivered to the planning room
All assignments mug be satisfactorily completed during the day in the planning room The
purpo< of these assignments isto enable the student to keep up with each class, at least as far as
possible without actud classroom attendance. The student is therefore required to bring to the
planning room al necessary materials (books paper, pendls, etc.) so that the assigned work can
be completed.

Expulsion

The Supeintendent or Principad may, with the mgjority vote of the Board and in accordance with
16 VSA 1162 (a), impos a longterm sugpenson or expulsion of a student or (for longe than
ten days and up to 90 school days or theremainder of the school year, whichever is longe) for
miscondud on school propety, on a school bus or at a schoolspon®red activity when the
miscondud makes the continued presence of the student harmful to thewelfare of theschool.

PROHIBITED ITEMS

The following items are prohibited from al school propety, induding vehicles in the parking
lots: weapons fireworks, tobacco produds, acohol, controlled subdances, and any other unsafe
orillegd items determined at the discretion of the Administration.

If astudent possesses an ingppropriate, unsafe, or illegd item, the school staff may confiscate the
item and take appropriate disciplinary measures. lllegd items may betumned ove to the pdice,
and other items may be claimed by a parent or guadian.

TOBACCO FREE SCHOOL

To promote the hedlth and safety of al students, and to promote the cleanliness of all facilities,
the use of and possession of all tobacco produds are prohibited in the school building and on all
school propeaty, induding vehicles in the parking lots. Vermont State law mandaes this rule.
Students foundin possession of tobacco produds will be suspended for three days. The student
may also opt to enroll in a smoking cessation program monitored by the administration. The
police will benatified.
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ALCOHOL and OTHER DRUG ABUSE POLICY

Students have a right to an environment free of alcohol and drugs. No student shdl knowingly
possess, use, sel, give or otherwise tranamit, or be unde the influence of any illegd drug,
regulated subgance, or acohol on school propeaty or at a schoolsponred activity away from
or a the school. rugO means any nacotic drug, hdludnogeic drug, amphedamine
barbiturate, marijuana, or any other controlled substance as defined by state or federal regulation
or statue Students who fail to abide by the above rules face conequences tha may indude
sugpension and/or referra to an outside subdance abuse agency and the appropriate law
enforcement agency as detailed in school boad pdlicy.

In subgance abuse cases, every effort will be made to promote responsble decisiorn-making by
the student involved. The school will encourage appropriate medical and/or psychological
intervention by trained professonds. Students and parents or guadians will be given
information about outside agendes and will be encouraged to take advantage of thar services
and programs.

No student unde the age of eighteen will be referred to an outside agency for subgance abuse
treatment without parental consent. Parental consent is not required for student paticipaionin
designaed group programs conduded within the school which are educationd and designed to
impart information or assist students to improvether sense of self-esteem. Such groupsmay be
conduded only by trained professionds contracted by the school or by trained school staff who
have been approved by the school administration.

Students experiendang problems with alcohol and drugs need assistance. The school system is
committed to providing the mog appropriate response to each individud. Theactionsbdow are
routine procedures. In extreme violations the specific action may be waived by the
administrator. Any action taken by waiver of these procedures will be explained in a written
report to the supeaintendent. All disciplinary measures taken in accordance with this policy will
comply with dueprocess requirements.
A. Students unde theinfluence of alcohol or other drugs
Thehedlth of studentsisthe primary concern; disciplineis seconday.
1. First Inddent
a. The student will be treated as ill, evaluaed by the school nurse or other
appropriate medical personnd, and may be sent home or to the hogital by an
adminigtrator after the parents have been notified. In a crisis, the matter will be
handled as a medical emergency, and ambulance and police assistance may be
appropriate.
b. Police shdl benatified.
c. Thestudent will be supended for three days.
d. Upon the retun to school, the student and parents will meet with the
administration and be given the option of an additiond seven day sugpension or
paticipaion in a forma acohol and drug assessment by a certified outside
agency. The student will be required to complete any recommendaions
developal, and the administration will monitor the program.
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2. SecondInddent
a. The student will be suspended from school for 10 days and be required to
paticipae in theformal drug and alcohol assessment described in part 1 (c).
b. Police shdl benatified.

3. Third Inddent
a. A hearing before the school boad of directors will be hdd to determine
whether to expd the student for theremainde of the school year. If expdled, the
student may apply for re-admittance after approved program is completed
successfully.
b. Police shdl benatified.

B. Studentsin possession of drugs drug paraphenalia, or alcohol.
When a student is found in possession of drugs, drug paapheandia, or acohol, the
subgance(s) will be removed from the student. Procedures for handling such incddents
will be identical with thos used when a student is foundto be unde the influence of
drugsand/or alcohol.

C. Students selling or furnishing alcohol and/or other drugs
Thefollowing stepswill betaken:
a. Thestudent will be immediately sugpendad from school and the parent/guardian will
benotified as soonas possible.
b. Thepolice shdl benotified.
c. Expulsion of thestudent will berecommended to the Green Mountain Union
High School Board of Directors.
D. Alcoholand Drug Policy and Co-curricular and athletic activities
Students who violate the school district® policy on acohol and drugswhile they are members of
a school team are subject to the additiond disciplinary actions as defined in the schook3
Athlete@ Handbook.
DANCES
Dance Rules:

1. Once a student choaoses to leave the dance, he or she may not return and mug leave
school propety.

2. No foodor sodas are allowed in the gymnasium.
3. Middle school students may not attend a high school dance.
4, All schoolrules apply.

VISITORS
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All visitors to campus mug report to the Main Office. The Administration does not pemit
impromptu visits to students, faculty, and staff during the school day. Visitation arranged by
appointment are strongly encourage so as to notinterrupt theeducationd process.

Requests for students to have guest(s) visit our school will be consdered by the Administration.
Such progective students (visitors) will be assigned a student mentor through the Guidance
Department and escorted to and from a schedule of classes.

DRESS CODE

Students are expected to adhee to standards of cleanliness and dress that are compatible with the
requirement of good school environment. Tho® standads geneally acceptable to the
community as appropriate in aformal school setting ordinarily will bethereference criterion.

A student@ appearance or mode of dress or cleanliness will not be pemitted to disrupt the
educationd process or conditute a threat to health or safety. When, in the judgnent of the
prindpd, a student@® appesrance or modeof dress disrupts the educationd process, or conditutes
a threat to health or safety; the student will be required to make modifications A student mugt
use footwear; and mug wear attire which adhaes to thefollowing guiddines:

No undewear of any kind showing (boysand girls).

No tubetopsor oneshoulder topsN unless there is something over it.

No references to sex, drugs alcohol or any bad language on any articles of clothing.
Skirts and shorts have to be as longas fingetips can reach.

Shirts mug reach top of pants.

abrwnE

Students in vocationd training shdl conform to standads of dress and appearance expected by
employesin theareas for which the students are training.

Coaches and co-curricular activity advisors may impose special requirements.
Disagreements over dress shdl beresolved by theprincipd or designee.
PUBLIC DISPLAY OF AFFECTION

All members of the educationd community have the right to be in school withou having to feel
embarrassed by seeing intimate contact. Students are expected to reflect the GM rules and codes
of condud and show respect for self and others when involved in pesond relationships

Holding hands — OK

Short hugs — OK

Long embraces — Not OK

Sustained kissing — Not OK
Romantic physical contact — Not OK

If the display of public affection makes others uncomfortable, it is not OK.
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INAPPROPRIATE LANGUAGE

The staff recognizes its respongbility to hdp ensure tha all membes of the educationd
community hear languaye worthy of the individud at al times. All members of the school
community will refrain from obscenities, profanity, and any remarks of a harassing or demeaning
naure.

BUS TRANSPORTATION CONDUCT

Busses are school propetty, and riding buses is a privilege extendal to students in the school.
Students should show consderation for the driver and fellow students as well as respect for the
bus Students unable to follow the safety rules listed bdow will have a verbd warning for the
first offense. Second offense will result in a oneweek sugpension from the bus Third offense
will result in loss of bus privileges inddfinitely and a meeting of student and parents with the
administration.

Bus Safety Rules:

1. Thebusdriver is solely responsble for getting students safely to ther destinaion. Asthe
person who is responsgble, the driver may correct any situdion tha he or she finds is a
distraction or affects the safety or well being of thebusand its occupants.

2. Students wishing to leave the busat a drop point other than hisher regular onemug bring
in anote to the busopeaator from a parent or guadian.

3. Students in the school bus shdl remain seated when the busis in motion and the aide
should remain clear at al times.

4, Students having to cross the highway in order to boad a school busshdl wait urtil the
driver signds them to do so before crossing the highway. Students crossing the highway shal
passin front of the busand at least ten feet ahead of thebus No students shdl step outinto the
road until the school busopeaator gives the signd for them to cross the highway. The opeator
shdl leave the bus warning lights flashing until al students are clear of the highway or the
school bus

5. Every student shdl beat least six feet from the highway while waiting for the school bus

6. Students should behave courteoudy while riding on school buses and abide by the safety
rules stated above

7. Safety is the mog important aspect of the school trangportation program. To this end,
cameras are indalled on the buses to promote desired student behavior and to permit thedriver to
concentrate more of his or he attention to the safe opeaation of thebus

ATHLETIC and FIELD TRIPBUSES
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All students representing the school in out-of-town activities or on field trips mug return home
in the conveyance supplied by the school. A parent or guadian may request pemission fromthe
teacher in charge of thetrip to take thar student home. Unde no circumstances will permission
be granted to return with othe students.

LATE BUS
There are three reasonsfor students to use theLate Bus
1. Thestudent is patticipaing in a scheduled activity; i.e. team practice, play rehearsa, etc.

2. The student is staying after to use the library, computer lab or to get extra hdp from a
teacher.

3. Theadministration or ateacher detainsthe student.

Buses leave Green Mountain at the end of the Activity Period on Monday throughFriday. These
buses will adso pick up students at Chester-Andove. Buses will cover Cavendish, Chester,
Andove, Londondery and Weston.

NONDISCRIMINATION POLICIES

The school boad recognizes its obligaion to respect the legd rights of all students, parents,
employees, applicants for admission or employment and thoe conduding busness with the
digtrict. The boad will comply with all applicable federal and state nontdiscriminaion laws
induding Title VI, Title IX, Section 504 of the Rehabilitation Act of 1973 and the Americans
with Disabilities Act, and will not discriminate againg any person or group on the basis of race,
creed, color, naiond origin, gende, age handicapping condition and/or disability or sexud
orientation. A process of referral, evaluaion and placement of handicapped students exists in
accordance with Section 504.

The following person has been designaed to handle inquiries regarding the nondscrimindion
policies. Supeintendent of Schools; Windsr Southwest Supeavisory Union Office; 2 Pleasant
Street; Chester, VT 05143;Telephone- 802875-3365.

Inquiries concerning the application of nondscriminaion policies may also be referred to:
Regiond Director; POCH; Room 222; Bogon, MA 021094557 or Human Rights Commission;
133 State Street; Montpdier, VT 056336301;802828-2480.

UNLAWFUL HARASSMENT/HAZING/BULLYING

Harassment, hazing and bullying have no place and will not be tolerated in Green Mountin.
Unlawful harassment means verbd or physical condud based on a person® disability, marital
status naiond origin, race, religion, sex or sexud orientation which has the pumpose or effect of
subdantialy interfering with a person® performance or creating an intimidaing, hodgile or
offensve environment. Hazing refers to any act committed by a person, whether individudly or
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in concert with others, agang a student in connection with pledging, being initiated into,
affiliating with, holding office in, or maintaining membership in any organization which is
affiliated with the Digtrict; and which is intended to have the effect of, or should reasonably be
expected to have the effect of, humiliating, intimidating or demeaning the student or endangeaing
themental or physcal heslth of the student. QHazingQelso indudes soliciting, directing, aiding,
or othewise participating actively or passively in the above acts. Hazing may occur on or off
school grounds

Sexual harassment violates an individud's basic civil rights, undemines the integrity of the
school environment and adversely affects students. Sexud harassment is defined as any
unwelcome sexud advance, request for sexud favors or other verbd or physcal condud of a
sexud naureif occurring in the context of aworking or learning environment.

Sexud harassment occurs:
1. When submission to such condud is made either explicitly or implicitly a term or
condition of employment or school success, or:

2. When submission to or rgjection of such condud by an individud is used as the basis for
official decisonsaffecting thestudent, or;

3. Whee such condud has the pumpos or effect of unreasonably interfering with an
individud's learning performance or of creating an intimidaing, hogile or offensve learning
environment. If an individud feels they have been sexudly harassed, they should ask for
assistance from the Administrative Team. All reports will be investigated and dealt with in
accordance with school boad policy.

4, All harassment complaints will beinvestigated by Title 9 Harassment Officials.

Bullying meansany overt act or combinaion or acts directed agang a student by another student
or group of students which is repeated over time; isintended to ridicule, humiliate, or intimidae
the student; and occurs during the school day on school propety, on a school bus, or at a schook
spon®red activity, or before or after the school day on a school bus or at a schoolsponred
activity. Bullyingisaform of dangaousand disrespectful behavior tha will not be pemitted or
tolerated.

Students are encouraged to report acts of bullying to teachers and school administration and may
do so anonynoudy. Parents/guadians of students who are victims of sugpected bullying are
encouraged to file written reports with the Assodate Prindpd/Principd. Teachers and other
school staff who witness acts of bullying or receive student reports of bullying are to notify
school administration.

Section F
Students
File CodeF-19

POLICY: PREVENTION OF HARASSMENT AND BULLYING OF STUDENTS
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Error! Contact nat defined.

Date Warned: 9/22/05
Date Adopted: 10/6/05

Policy

Green Mountin Union High Schoolis committed to providing a safe and suppotive school
environment in which al students are treated with respect. This policy involves inadent(s)
and/or condud that occurs on school propeaty, ona school busor at a schoolsponsred activity,
or miscondud noton school propeaty, on a school busor at a schoolsponred activity where
direct harm to thewelfare of the school can be demondrated.

The pumpo of this policy isto prevent harassment as defined in 16 V.S.A. ©11(@)(26) and
amended by Act 91 of 2004 and to ensure tha the school® responses to allegaionsof
harassment comply with 16 V.S.A. a565as amended by Act 91 of 2004, Title VI and IX of the
Civil Rights Act. Itisthefurther pumpose of this policy, when it isfoundtha harassment has
occurred, to ensure tha prompt and appropriate remedial action, reasonably calculated to stop
harassment, is taken by school district employees.

It istheintent of the schoolto apply and enforce this policy in amanne tha is congstent with
and protects studentsCrights to free expression unde the First Amendment of theU.S.
Conditution. The school respects and promotes the rights of students and others to spesk freely
and to express thar idess, induding ideas tha may offend the sengbilities of others. However,
Green Mountin does not condoneand shdl take action in responge to behavior that interferes
with thelearning of students and is not otherwise protected expression.

Definitions
“Harassment”

(HarassmentOmeans an inddent or inddents of verbd, written, visud or physcal conduct based
on or motivated by a student@ or a student@ family member® actud or perceived race, creed,
color, naiond origin, marital status, sex, sexud orientation, or disability that has the purpos or
effect of objectively and subgantially undemining and detracting from or interfering with a
student® educationd performance or access to school resources or creating an objectively
intimidating, hodile, or offendgve environment. Bullyingisaform of harassment and will be
subject to the same provisionsas harassment as set forth in this policy.

Harassment indudes condud which violates this policy and congitutes oneor more of the
following:

Sexual Harassment. Examples of sexud harassment indude butare nat limited to, unwelcome
toucdhing, crudejokes or pictures, discussionsof sexud experiences, teasing related to sexud
characteristics, pressure for sexud activity whether written, verbd or throughphyscal gestures,
display or sending of pomographic pictures or objects, obscene graffiti, and spreading rumors
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related to a pason@alleged sexud activities. Demeaning comments abouta student@ ability to
excdl in aclass historically consdered a oy@Oor a @Qirl @Osubject may conditute sexud
harassment.

Racial and Color Harassment. Racial or color harassment can indudeunwelcome verbd,
written or physcal condud directed at the characteristics of a person®@actud or perceived race
or color such as nicknames emphasizing stereotypes, racia surs, comments, insults or taunts on
manne of speaking, and negative referencesto racial cugoms.

Religious or Creed Harassment. Harassment onthebasis of religionor creed indudes
unwelcome verbd, written or physcal condud directed at the characteristics of aperson®
religion or creed such as derogaory comments, inaults or taunts regarding surnames, religious
tradition, or religiousclothing, or religioussurs or graffiti.

National Origin Harassment. Harassment onthebasis of naiond origin indudes unwelcome
verbd, written or physcal condud directed at the characteristics of a person@naiond origin
such as negaive comments, inaults or taunts regarding surnames, manne of speaking, cusoms,
languaye or ethnic durs.

Marital Status Harassment. Harassment onthebesis of marital statusindudes unwelcome
verbd, written or physcal condud directed at the characteristics of a person@ marita status
such as comments, inaults or taunts regarding pregnancy or beng an unwed mother or father.

Sexual Orientation Harassment. Harassment onthebasis of sexud orientationis unwelcome
verbd, written or physcal condud directed at the characteristics of a person@sexud orientation
such asridicule, taunts, durs, negdive name calling and imitating manneaismes.

Disability Harassment. Harassment onthebasis of a person® disabling mental or physcal
conditionindudes any unwelcome verbd, written or physcal condud directed at the
characteristics of a person@disabling condition such asimitating manne of speech or
movement, ridicule or inaults based on manne of speech or movement of interference with
necessary equipment.

2. Bullying

A studentis beng bullied when he or sheis expased, repeatedly and over time, to negaive
actionsonthe pat of oneor more other students. A negative action is when someone
intentiondly inflicts, or attempts to inflict, injury or discomfort uponanother. Negaive actions
may be carried out by words (verbdly) by threatening, taunting, teasing, and name-calling.
Physcal actionsindudehitting, spitting, biting, pushing, kicking, punding, pinching, shoving,
restraining or assault. Negaive actionsmay also be carried outwithoutthe use of wordsor
physcal means Examples of these negative actionswould indudemaking faces or dirty
gestures, intentiondly excluding someonefrom agroup, or refusng to comply with another
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person@wishes, threats, coercion and extortion. Bullying occurs when there is an imbaance of
strength Bphysca or mental.

Direct Bullying iswhen there are direct attacks on a student

Indirect Bullying isaform of sodal isolation when astudentisintentiondly excluded froma
group

Verbal Bullying BVerbd abuse can take theform of name calling, taunting, bdittling, crud
criticism, persond defamation, racist durs and sexudly suggestive
or sexudly explicit remarks.

Physical Bullying DPhyscal bullyingis anythingtha inflicts pan.

Relational Bullying D The systematic diminishment of abullied child@ sense of sdlf through
ignoring, isolating, excluding or shunning.

“Complaint” meansan oral or written report by a student or any personto an employee alleging
tha astudent has been subjected to condud tha may rise to thelevel of harassment.

“Complainant” meansa student who has filed an ora or written complaint to an employee or is
thealleged victim in areport made by another alleging condud and/or incdent(s) tha may rise
to thelevel of harassment.

“Employee” indudes any person employed directly by or retained through a contract with the
District, an agent of the school, aschool boad member, astudent teacher, an intern or aschool
volunteer. For pumposes of this policy, Ggent of the schoolOindudes supavisory union staff.

“Designated Employee” meansan employee who has been designaed by thedistrict to receive
complaints of harassment pursuantto 16 V.S.A. 565(c)(1).

“Principal” meansthebuilding level administrator, or higher designeg, at a public school
designaed by a school govening boad to be a school princpd.

Reporting of Student Harassment/Bullying Complaints

1. A student who bdievesthat he has been harassed, or who witnesses condud tha she
bdieves might conditute harassment, should report the condud to a designaed employee, or to
any other school employee.

2. When astudent reports such condud to a school employee, other than a designaed employes,
tha school employee shdl refer thereport to adesignaed employee.

3. An employee who witnesses condud that s’he bdieves might congitute student harassment

unde this policy shdl take prompt and appropriate action to stop the condud and immediately
report thecondud to adesignaed employee.
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4. Any other person who witnesses condud tha she bdieves might conditute student
harassment unde this policy should report the condud to a designaed employee.

5. Congstent with this policy and 16 V.S.A. 1565 the prindpd shal develop procedures
regarding thereporting of student harassment complaints and the school@ handling of such
reports.

6. Annudly, the Supeintendent shdl select two or more designaed employees to receive
complaints and shdl publicize thar availability.

Procedures Following a Report

1. Consgstent with thispolicy and 16 V.S.A. 8565 the Principd shdl develop procedures for
complaint respon® following areport, initiation of an investigation, indgpendent review, and
alternaive dispute resolution provisions

2. Indgpendent Review: A complainant who desires independent review unde 16 V.S.A.
a565€) because gheis either dissatisfied with thefind determination of the school officials asto
whethe harassment occurred, or bdieves tha, althoughafind deerminaionwas madetha
harassment occurred, the school® response was inadequate to correct the problem, shal make
such request in writing to the Supeintendent. Upon such request, the Supeintendent shdl
initiate an indgrendent review, and shal comply with the District® procedures and any
applicable rules onthis subject promulgated by the Commissione of theVermont Depatment of
Education (GCommissiona). TheDistrict may request an indgrendent review at any stage of
the process.

Discipline and/or Corrective Action

If after investigaion, harassment has been found,the school shdl take prompt and appropriate
disciplinary or remedial actionreasonably calculated to stop the harassment. Congstent with this
policy, the school® Student Condud and Discipline policy and 16 V.S.A. ©565,the Prindpd
shdl develop procedures regarding discipline and corrective action induding find actionona
complaint, retaliation, false complaints, and appeal provisions

There will beno adverse action taken agang a person for reporting a complaint of harassment
when the complainant has a goodfaith bdief tha harassment occurred or is occurring or for
paticipaingin or coopeaating with an investigation. Any person who knowingly makes afalse
accusation regarding harassment will be subject to disciplinary action.

Confidentiality: Notification of Results: and Record Keeping

1. Theprivacy of (1) thecomplainant, (2) the accused individud, and (3) the witnesses shdl be

maintained congstent with the school@ obligationsto investigate, to take appropriate action, and
to comply with laws govening the disclosure of student records or other applicable discovery or
disclosure obligaions
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2. Subject to state and/or federa laws protecting the confidentiality of persondly identifiable
student information, the complainant and the accused individud shdl beinformed in writing of
theresults of theinvestigaion. If either the complainant or thealleged individud is unde the
ageof 18, subject to the abovelimitation, his or her parent(s) or guardian(s) shdl beprovided
with a copy of this policy and related procedures, notified when an informal resolutionto a
harassment complaint is attempted, notified when a complaint if filed, and notified in writing of
theinvestigaion results. An authorized school official may seek waiver of confidentiality rights
in order to inform the complainant of remedial measures undeataken.

3. ThePrindpd shdl assure that arecord of any complaint, itsinvestigaion and dispostion, as
well as any disciplinary or remedial action taken following the completion of theinvestigation, is
maintained in aconfidential file accessible only to authorized persons Therepart of the
investigation shdl bekept for at least six years after thereport is completed.

Mandatory Reporting to State Agencies

1. If aharassment complaint is madetha condud by alicensed educator mightbe grounds
unde the State Board of Education Rules for sugpenson or revocation of alicense or
endorsement, the Prindpd shdl report to the Supeintendent and the Supeaintendent shdl report
thealleged condud to the Commissioned.

2. When apesonresponsble for reporting sugpected child abuse unde 33V.S.A. 14911 et
seg., determines tha a complaint made pursuant to this policy mug bereported to the
Commissione of the Department for Children and Families, he or she shdl make thereport as
required by law and related school policy. If thevictim isavulnerable adult, astha termis
defined in 33V.S.A. ©6902(@4), thereport shdl bemadeto Adult Protective Servicesin
accordance with 33V.S.A. ©6903and 6904.

3. Nothinginthis policy shdl precludeanyonefrom reporting any inddents and/or condud that
may be consdered acrimind act to law enforcement officials.

Dissemination of Information, Training, Comprehensive Plan for Responding to Student
Misbehavior and Data Gathering.

1. Dissemination of Information. Annuadly, prior to the commencement of curricular and co
curricular activities, the School shdl provide notice of this pdicy and its procedures to students,
cugodial parents or guadians of students, and employees. Notice to students shdl bein age-
appropriate languaye and indudeexamples of harassment. At aminimum, this notice shal
appear in both the student and faculty handbooksas well as the busdriver and coaches manuds.

2. Training. ThePrindpd shdl develop age-appropriate methodsof discussing the meaning
and subdance of this policy with students and staff to hdp prevent harassment/bullying.
Training may beimplemented within the context of professiond development and the school
curriculum to devel op broad awareness and undestanding among all members of the school
community. Staff training shdl enable staff to recognize, prevent and respondto
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harassment/bullying.

3. Comprehensive Plan for Responding to Student Misbehavior. Theschool®3
comprehengve plan pursuantto 16 V.S A. ©11614a)(6) shdl indudeprovisionstha promote
the postive development of youth and actionsto prevent miscondud from escalating to thelevel
of harassment.

4. Data Gathering. Theschool shdl providetheVermont Department of Education with data
requested by the Commissiond..

Complaints to the Human Rights Commission and the U.S. Office of Civil Rights.

In additionto, or as an aternaive to filing a harassment complaint pursuant to this policy, a
person may file a harassment complaint with the Vermont Human Rights Commission or the
Office for Civil Rights of theU.S. Department of Education at the addresses noted in the
procedures accompanying this policy.

Legd References:

Act 91 of 2004(2004VT Laws Act 91)

16 V.S A. ool11@)(26), 565 (harassment), 1161a

21V.SA. 04956) (retaiation)

33V.SA. an4911et seq. (child abu)

9V.SA. oo4500et seg. (public accommodaions retaliation)
20U.S.C. oo1681et seq. (Title IX, Civil Rights Act)

34C.F.R. Part 106

42 U.S.C. @2000d(Title VI of the Civil Rights Act of 1964
20U.S.C. ©#1232g;34 C.F.R. Part 99 (FERPA)

Davisv. Monroe County Board of Education 526U.S. 629(1999
Franklin v. Gwinndt 503 U.S. 60(1992)

Saxe v. State College School District 240F. 3d 200 (3" Cir. 2001)

Cross Reference:

Reporting Suspected Child Abuse or Neglect (F-10)
VSBA Modd Policy (F-20)

Harassment of or by Employees (D-12)

MODEL PROCEDURES FOR PREVENTION OF HARASSMENT/BULLYING OF
STUDENTS AND HANDLING COMPLAINTS

Thefollowing administrative procedures apply to the school@ policy #F19: Prevention of
Harassment/Bullying of Students.

1. Definitions

Theterms harassment, OGmployee, OGzomplaint, OGtomplainant, OCPrincipa,Oand Qiesignated
employeeOshdl have the same meaning when used in these procedures as they are defined in the

30



school® Prevention of Harassment/Bullying of Students policy.
II. Designated Employees

Thefollowing employees have been designated by the Supeaintendent to receive harassment
complaints pursuant to the Prevention of Student Harassment policy and 16 V.S.A. e565€)(1):

Tom Ferenc, Principd, Green Mountin Union High School (802)8752146 ext. 207
Tom Burke, Assodate Principd, (802)8752146 ext. 205

ITII. Reporting Student Harassment Complaints

A. A student who bdieves tha ghe has been harassed, or who witnesses condud that she
bdieves might conditute harassment, may report the condud to adesignaed employeg, or to any
other school employee.

B. When astudent reports such condud to a schod employeg, othe than adesignaed
employeg, tha school employee shdl refer thereport to a designaed employee.

C. A complaint or repart may be made either orally or inwriting. If acomplaint report isoral, a
designaed employee shdl promptly reduce thereport to writing, induding thetime, place, and
naure of the condud, and theidentity of the participants and the complainant.

D. Anemployee who witnesses conduct that s/he bdieves might congitute student harassment
unde the Prevention of Harassment of Students policy shdl take prompt and appropriate action
to stop the condud and immediately report the condud to a designaed employee.

E. Any othe person whowithesses condud tha s/he bdieves might congitute harassment unde
the Prevention of Harassment of Students policy should report the condud to a designaed
employee.

F. If oneof thedesignaed employeesisthe peson alleged to beengaged in the condud
witnessed or complained of, thereport shdl befiled with the other designaed employee.

IV. Procedures Following a Report

A. At any stage of the procedures following a complaint, the complainant and the accused
individud may request aternative dispute resolution methods induding mediation.

B. When adesignaed employee receives a complaint, the designaed employee shdl complete a
harassment complaint form based onthewritten or verbd allegaionsof the complainant.

C. Thecompleted complaint form shdl detail thealleged facts and circumstances of theinddent

or patern of behavior. Harassment complaint recordsshdl be maintained congstent with the
requirements of the Family Educationd Rights and Privacy Act, 34 C.F.R. Part 99.
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D. Depending on (1) the naure of theaccusations (2) the age of thecomplainant and the
accused individud, (3) the agreement of the complainant and (4) other relevant factors, the
designaed employee or another indvidud identified by the designaed employee may attempt to
resolve a complaint througha conversation with the complainant and the accused individud. |If
such informal resolutionis either not appropriate or is unsuccessful, the designaed employee
shdl initiate or cause to beinitiated an investigation of theallegaionsin accord with the
timelines established herein.

E. Uponreceipt of notice of a complaint, the designaed employee shdl provide acopy of the
prevention of Harassment Policy and these procedures to the complainant and the accused
individud. If oneof theabovenamed is unde 18 years of age, highe parent(s) or guadian(s)
shdl benotfied of thecomplaint and shdl be provided with a copy of the policy and procedures.

F. Unless specia circumstances are present and doaumented, the Prindpd shdl, no later than
oneschool day after thereceipt of acomplaint, initiate or cause to beinitiated, an investigaion
of theallegaions ThePrindpd shdl assigna personto condud theinvestigaion; nothing
herein shdl be congrued to precludethePrincpd from assigning him/herself or a designaed
employee as theinvestigator.

G. No later than five school days fromthefiling of the complaint with the designaed employeg,
unless special circumstances are present and doaumented, theinvestigator shdl submit awritten
initial deerminaionto thePrindpd. Thereport shdl indudea statement of thefindingsof the
investigator as to whether the allegationshave been subdantiated, and as to whether the aleged
condud congitutes a violation of the Prevention of Harassment of Students policy. When the
initial deerminaionistha an accused student has engaged in harassment, the Principd and/or
Assodate Prindpd shdl use his or her discretion to decide the appropriate disciplinary and/or
corrective action. If expulsionisrecommended, the Principd will seek approvd of theboad of
theschool. He/sheshdl aso notify the parties of the results of the determination and as allowed
by law, disciplinary and/or corrective actionto result. An authorized school official may seek
waiver of confidentiality rightsin order to inform the complainant of remedial measures
undetaken.

H. Congdeation of whether a particular action or incdent conditutes a violation of the
harassment policy requires review of all thefacts and surrounding circumstances. Although
condud may befoundto bein violation of other standards of student or employee condud or
decorum, it shdl notbe deemed harassment when the subject of a complaint is an incddent(s) tha
is not shown to have the effect of ohjectively and subdantially undemining and detracting from
or interfering with a student@ educationd performance or access to school resources or to have
created an objectively intimidating, hogile, or offengve environment. Free expression rights of
theFirst Amendment of the U.S. Congitutionwill be protected.

|. All levels of internd review of theinvestigator@initial determination, and theissuance of a
find decision, shdl, unless special circumstances are present and doaumented by the school, be
completed within 30 calenda days after thereview is requested.

J. When theinitial determinaionistha an employee has engaged in harassment agang a
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student, the Principd and/or Assodate Prindpd shall use hisor her discretionto initiate
disciplinary and/or corrective action in accord with the schoolk3 policies and procedures,
employment contracts and state and federal law.

V. Independent Review

A. A complainant who desires indgpendent review because gheis either dissatisfied with the
find decision of the school as to whether harassment occurred, or bdieves tha althoughafind
decision was made that harassment occurred, the school@ respons was inadequéte to correct the
problem, shadl make such request in writing to the Supeaintendent.

B. Uponsuch request, the Supeintendent shdl initiate an independent review by a neutral
person selected from alist developed jointly by the Commissione of Education and the Human
Rights Commission and maintained by the Commissiond..

C. Theschool shdl coopeate with theindependent reviewer so tha s’he may proceed
expeditioudy. Thereview shdl consst of, but is not limited to, an interview of the complainant
and therelevant school officials and review of written materials involving the complaint
maintained by the school or others. Theindgpendent reviewer shdl be consdered an agent of
the school for purposes of being authorized to review confidential student records

D. Consgstent with Act 91, an Act Relating to Harassment in Schools, upontheconduson of the
review, thereviewer shdl advise the complainant and the designaed employee as to the
sufficiency of theschool®@ investigation, its determination, the stepstaken by the school to
correct any harassment foundto have occurred, and offer recommendaionsfor any future steps
theschool should take. Thereviewer shdl advise the student of other remedies that may be
available if the student remainsdissatisfied and, if appropriate, may recommend mediation or
other aternaive dispute resolution.

E. Theschool may request an independent review at any stage of the process.
F. Theschool shdl bear the cos of independent review.

V1. Discipline and/or Corrective Action

A. Final Action on Complaint. Theschool shdl take prompt and appropriate disciplinary
and/or corrective action reasonably calculated to stop the harassment. Disciplinary or corrective
action may indude but shdl notbelimited to, warning, reprimand, education, training,
coungling, sugpenson and/or expulsion of astudent, and warning, reprimand, education,
training, counsling trander, sugpenson and/or terminaion of an employee.

B. Other Disciplinary Response. If thecondud doesnotriseto thelevel of harassment, but
otherwise violates the schoolk3 disciplinary policiesinduding anti-bullying provision,
disciplinary or corrective action unde tho policies shdl betaken.

C. Retaliation. Actsof retaliationfor reporting harassment or for coopeatingin an
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investigation of harassment is unlawful pursuant to subdivison 4503@)(5) of Title 9. There
shdl beno adverse action taken againg aperson for reporting a complaint of harassment when
the complainant has a goodfaith bdief that harassment has occurred or is occurring or for
paticipaing in or coopeatingwith an investigaion. In thecontext of retaliation, Gadverse
actionOmeansany form of intimidation or reprisal such as verba/physcal threats or abuse,
diminishment of grades, sugpenson, expulsion, changein educationd conditions loss of
privileges or benefits or othe unwarranted disciplinary actionin the case of students and
indudes any form of intimidaion, reprisal or harassment such as sugpension, termination,
changein working condiions loss of privileges or bendfits or other disciplinary actionin the
case of employees. Any individud who retaliates againg any employee or student who reportts,
testifies, assists or participatesin an investigaion or hearing relating to a harassment complaint
shdl be subject to appropriate action and/or discipline by the school.

D. False Complaint. Any personwhoknowingly makes afalse accusation regarding
harassment shdl be subject to disciplinary action up to and induding sugpenson and expulsion
with regard to students or up to and induding discharge with regard to employees.

E. Appeal. A pasondetermined to bein violation of the Prevention of Harassment of Students
policy may appeal the determination and/or any remedial action taken as a consequence of the
determinaion.

1. Student. If thepersonfiling theappeal is astudent, the appeal shal proceed in accordance
with the school@ policy and procedures goveningdiscipline of students.

2. Staff. Employees subject to disciplinary action shal appeal in accord with applicable
statutes, collective barganing agreements, and the s school@ policy and procedures.

VII. Confidentiality: Notification of Results: and Record Keeping.

A. Theprivacy of the complainant, the accused individud, and the witnesses shdl be maintained
consdstent with (1) the school@ obligationsto investigate, (2) to take appropriate action, and (3)
to comply with laws govening the disclosure of student records or other applicable discovery or
disclosure obligaions

B. Subject to state and/or federal laws protecting the confidentiality of persondly identifiable
student information, the complainant and the accused individud shdl beinformed in writing of
theresults of theinvestigaion. If either the complainant or thealleged individud is unde the
ageof 18, subject to the abovelimitation, his or her parent(s) or guardian(s) shdl beprovided
with a copy of this policy and related procedures, notified when an informal resolutionto a
harassment complaint is attempted, when acomplaintisfiled, andin writing of theresults of the
investigation. An authorized school official may seek waiver of confidentiality rightsin order to
inform the complainant of remedial measures undeataken.

C. ThePrindpd shdl assure tha arecord of any complaint, itsinvestigaion and dispostion, as

well as any disciplinary or remedial action taken following the completion of theinvestigation, is
maintained in aconfidential file accessible only to authorized persons Therepaort of the
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investigation shdl bekept for at least six years after thereport is completed.
VI1II. Mandaory Reporting to State Agendes.

A. If aharassment complaint is madetha condud by alicensed educator might begrounds
unde the State Board of Education Rules for sugpenson or revocation of alicense or
endorsement, the Prindpd shdl report to the Supeintendent and the Supeaintendent shdl report
thealleged condud to the Commissiona.

B. When apesonresponsble for reporting sugpected child abuse unde 33V.SA. 84911 et
seg., determines tha a complaint made pursuant to the prevention of Harassment of Students
policy mug bereported to the Commissiona of the Department for Children and Families, heor
sheshdl make thereport as required by law and related Didtrict policy. If thevictimisa
vulnerable adult, asthat term isdefined in 33V.S.A. ©6902(4), thereport shdl bemadeto
Adult Protective Servicesin accordance with 33 V.S.A. ©6903and 6904.

C. Nothingin these procedures shdl precludeanyonefrom reporting any incdents and/or
condud tha may beconddered a crimind act to law enforcement officials.

IX. Complaintsto the Vermont Human Right Commission and the U.S. Office of Civil Rights.

In additionto, or as an aternaive to filing a harassment complaint pursuant to this policy, a
person may file a harassment complaint with the Vermont Human Rights Commission or the
Office for Civil Rights of theU.S. Department of Education at thefollowing addresses:

Vermont Human Rights Commission
133 State Street

Montpdier, VT 056336301
(800)416-20100r (802 8282480

Director, Compliance Division Areall

Office of Civil Rights

U.S. Depatment of Education, Region |

JohnW. McCormack Pog Office Courthous, Rm. 222
Pog Office Squae

Bogon, MA 02109

(617)2239667

SENIOR PRIVILEGES
According to GM School Board Policy (F-44), Seniors in good standing, which refers to those
students who have acquired twenty (20) credits by Augug of the year they intend to graduae

hold a 70 average in classes and have not been suspendal (ISS/OSS), are afforded the following
privileges.
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1. Theuse of a specified area commonly referred to as the GBenior LoungeOnot during regular
classtime.

2. Permission to leave school groundsduring the lundch period, when written permission had
been granted by the parent/guadian, and the student has signed out/in appropriately at the Main
Office on each occasion.

3. Seniors may sign out and leave the school when all classes and activities are finished for the
day; however, those who do so may notreturn to the school for that day.

These privileges may berevoked based uponacademic and student behavior.
STUDENTS REACHING THE AGE OF MAJORITY

Eighteen Y ear-Old Students

Students who have reached the age of magjority mug abide by the rules set forth for all students.
However, they may sign ther own absence or late notes but parents will be notified of absences
and tardiness on the same basis as other students.

Eighteen-year-old students may sign out for reasons consdered excused absences. Signing out
for reasonscondgdered unexcused will berecorded as cuts.

SCHOOL SERVICES
STUDENT SERVICES

School Coungling:

1. School Counselors, Academic, Vocationd and Persond. Short and longrangeconaerns
induding academic achievement, career development, soda skills, behaviora management,
subgance abuse, hedlthy life choices, and decision-making skills.

2. College Selection Process. The Guidance Depatment provides a comprehensive
program to assist students in selecting the right college  This program indudes detailed
coungling and advisement in the decision making process. Specific workshops focuson college
essay writing, the application process, finandal aid, and scholarships

3. Vocationd Planning. All students receive support and advisement concaerning ther
career plans beyond high school. Guidance counglors provide suppot in interviewing skills,
creating aresume, and thejob application process.

4, School Based Clinician. Intendve coungling services are provided by a Mental Health

Counglor whois available on a part-time basis at the school. Students are connected with these
services throughareferral process.

5. Prevention Specialist
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6.

Peer Suppot

School-To-Work Programs:

1.

2.
3.
4

Monitoring

Job Shadowing
Work-based Learning
Service Learning

Health:

1.
2.

Nurse
Hedth Educator

Opportunities in Learning Educational Programming

Oppottunities in Learning, a public alternaive education setting for the Windsor Southwest
Supevisory Union, offers an academic and therapeutic program for students with emotiond and
behavioral chdlenges.

Special Education:

1.

2.
3.
4

Special Education Coordinator

Special Education Teachers

Paraprofessionds

Resource Room

a. Academic Suppot - specialy designed ingruction for individud success sodally and
academically

b. Life Skills - suppot for daly living, pesond-sodal, and vocationd skills for
independence and self-confidence.

c. Soda Skills- suppot for developing pro-sodal skills within an academic setting.
Trangtion Services. Promotes movement from school to pog-school activities, induding
education, vocationd training, integrated employment, adult education, adult services,
independent living, or community participation.

Related Services: Speech/Languaye Therapy, Occupdiond Theapy, and Physca
Therapy.

English As a Second Language:

1.
2.

Academic Suppot
Vermont Department of Education Conaultation

Vocational Education:
Preparation for pad or unpad employment.

Support Teams:
1. Educationd Suppat Teams - Assistance for academic success with professiond input
2. Core Trangtion Team - Assistance to adult services and trangtion to adult life.
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3. Networking Team.
4. Educationd Suppat Teams

Inter-Agency Services:

Loca Interagency Team

Soda Workers/Psychologists/Psychiatrists
Health Care Rehabilitative Services
Physcians

Chester Area Child Protection Team
Vermont Interdisciplinay Team (UVM)
Vermont Assodation of the Blind
Vocationd Rehabilitation Services

. Sodal and Rehabilitation Services

10. Lutheran Foger Services

11. Casey Family Services

12. Family Life Services

13. Depatment of Employment and Training
14. Job Corp

15.Vermont Diversion Program

16. Windor County Partners

©CoNokrwhE

River Valley Technical Center (RVTC)

Located at the Howard Dean Educationd Center, and annexed from the main facilities of
Springfield High School, RVTC isa dynamic and contemporary educationd entity dedicated to
developing theknowledge skills, and attributes of our Green Mountin students for successful
entry into many technically oriented careers, as well as direct-entry into highea education.

Application to any oneof the more than fifteen programs sponsred by RVTC is competitive and
takes place during late winter for entry during thefollowing school year. Students seeking to take
greatest advantage of the programs and services available at RV TC should conault with ther
Guidance Counglor as early as ninth grade

More informationis available throughour Guidance Department, or by contacting RVTC
directly at (802)8858300,0r via: http://www.rvtc.org/.
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